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6.7.4 Fairness in Process 

NAMI seeks to have a “level playing field” in Board elections. To that end, candidates 
and nominators will be asked to respond affirmatively to their agreement with the items 
set forth in this section: 

6.7.4.1 “No Campaigning” 
NAMI has a “no campaigning” policy for candidates. This policy was initiated to 
maintain decorum in NAMI elections and to retain a “level playing field” for all 
candidates. Candidates may not directly solicit members for their support. Candidates 
may not use their personal social media platforms (Facebook, Twitter, Instagram, 
Snapchat and any other additional platforms that NAMI identifies in its sole 
discretion), those of NAMI organizations, those of individuals or groups supportive 
of their candidacy or with a vested interest in the outcome of the NAMI election, to 
advertise and promote their candidacy. Candidates’ venues for reaching voting 
members may vary from year to year, but are carefully spelled out at the outset of 
each election season by the Governance Committee. Candidates are expected to 
demonstrate their leadership by upholding this policy themselves and by intervening 
promptly in the event that their supporters may act outside the spirit of the policy.  
 
In the event that candidates do not uphold this policy, the NAMI Chair of Elections 
may impose limitations on the promotion of an individual’s candidacy. These 
limitations shall be determined in the sole discretion of NAMI and may include, but 
not be limited to: informing voting entities of campaigning violations, reducing 
and/or eliminating candidates in violation access to approved venues to reach voting 
members. 

6.7.4.2 Collegial Culture 

The NAMI Board seeks to establish and maintain a collegial culture that enables 
vigorous debate and ensures respect for the diversity of thought and experience that 
make the Board the rich environment that it is. All Board members share 
responsibility for upholding that culture. 

The NAMI Board of Directors expects professional and respectful behavior of all its 
members as they carry out their duties in service to the NAMI mission. This policy is 
set forth in recognition of the fact that representatives from NAMI State 
Organizations and NAMI Affiliates which nominate individuals for board service, 
and individuals who accept nomination for board service, have a unique and 
important role in furtherance of this culture and the organization’s mission. 

The following list, while not exhaustive, articulates expectations that NAMI Board 
Members have of themselves.  

   Recognize that the chief function of NAMI at all times is to serve the best   
interests of our diverse constituency. 
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 Serve with respect, concern, courtesy, and responsiveness in carrying out the 
organization’s mission.  

 Demonstrate the highest standards of personal integrity, truthfulness, honesty, and 
fortitude in all our activities in order to inspire confidence and trust in our activities. 

 Act in such a manner as to uphold and enhance personal and professional honor, 
integrity, and dignity of the organization.  

 Treat with respect and consideration all persons, regardless of race, religion, 
gender, abilities or disabilities, age, sexual orientation, or national origin.  

 Engage in carrying out NAMI’s mission in a professional manner. To collaborate 
with and support other professionals in carrying out NAMI’s mission. 

 Devote time to learn how NAMI functions—its uniqueness, strengths, and needs, 
its reputation and standing.  

 Prepare carefully for, regularly attend, and actively participate in election related 
meetings and activities. 

 Refrain from actions and involvement that might prove embarrassing to the 
institution and to voluntarily discontinue candidacy if such actions or involvement 
develop. 

6.7.4.3 Scholarship Eligibility 

Board candidates are not eligible to receive scholarships from NAMI for purposes of 
offsetting expenses related to their attendance at the NAMI Convention. This policy 
is intended to remove any potential or perceived favoritism of one candidate over 
another, or pressure on NAMI staff to make awards to candidates for the Board. This 
policy applies only to NAMI scholarships and is not intended to place any restriction 
on other funding that candidates may secure. 

6.7.4.4 Nominators’ and Candidates’ Acknowledgement 

Both nominators and candidates will be provided with a copy of sections 6.74.1, 
6.7.4.2 and 6.7.4.3 at the time of nomination. For nominators this is intended to be 
part of the character reference inherent in making a nomination. Nominators will be 
asked to affirm that they believe the candidate they are putting forward will conduct 
them self in accordance with these standards. Candidates will be asked to affirm that 
same intent as part of the certification process.    
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